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included hospitals, the Department of 
Health and a spell at the World Health 
Organization. Much of her working career 
has focused on patient safety. Innovations at 
Luton and Dunstable have included patients 
being able to give instant feedback after 
discharge through dedicated phone lines. 
She is viewed as an excellent chief executive 
who has done a good job in a deprived area, 
and a leader of real character and substance. 

Mel Pickup
Warrington and Halton Hospitals Foundation 
Trust
Commitment, dedication and compassion 
were just three of the words used to describe 
Mel Pickup’s approach by those who 
nominated her. She is said to have 
revolutionised the workforce in her four 
years at the trust and is highly visible in the 
organisation, supporting the reducing 
mortality programme and other patient 
safety-related activities. She is keen that the 
trust focuses on QPS – “quality, people and 
sustainability” – and has a vision for how it 
can thrive as an effective district general. 
Sitting halfway between Merseyside and 
Manchester, the organisation is always going 
to have challenges but Ms Pickup seems to 
have a vision for its future.

Simon Pleydell
Whittington Hospital Trust
Simon Pleydell has only been in the 
Whittington job for a year but has 15 years’ 
experience as a chief executive, including 
time at hospitals in Teesside and Yorkshire. 
He has also worked on the development of 
academic health science networks. The trust 
runs both acute services and, since 2011, 
community health services for Islington and 
Haringey. In 2007, plans to downgrade it 
were scrapped after a public campaign – 
but, like a lot of district generals in London, 
it has to find a role in a crowded health 
economy. Mr Pleydell is described as having 
a record of success and senior leadership. 
“He will no doubt succeed in delivering 
improvement in a consistent and sustainable 
manner,” says one colleague. He is viewed as 
what the Whittington needs with a focus on 
driving forward engagement. 

Stuart Poynor
Staffordshire and Stoke on Trent Partnership 
Trust
“Destined to become even more important,” 
suggests one colleague of Stuart Poynor, 
who has run this large, integrated trust since 
2010. As well as community health and adult 
social care in its core area, it provides sexual 
health services across a wider part of the 
Midlands. Mr Poynor has managed to 
develop a truly integrated organisation. He 
has championed the need for staff to feel 
able to speak out about safety concerns and 
appointed former Mid Staffordshire 
whistleblower Helene Donnelly to a role of 
ambassador for cultural change. He and Ms 
Donnelly have been active in promoting this 
work across the NHS. 

Steven Michael has 
been recognised for his 
interest in integrating 
health and social care, 
where he is described 
as having been in the 
vanguard for many years 

Karen Partington is described. She runs a 
trust with three sites plus community 
services, and a turnover of over £400m. She 
was highly commended in the HSJ Chief 
Executive of the Year Award last year – the 
trust won a number of national awards in 
the year – and regularly does shifts on the 
ground at the hospital to understand the 
challenges facing staff. The trust has just 
launched its own nurse training programme 
with a local university – the first where 
students fund studies through the student 
loan system. 

Matthew Patrick
South London and Maudsley Foundation Trust
Taking over the running of South London 
and Maudsley from the renowned Stuart 
Bell was never going to be an easy task but 
Matthew Patrick – a former psychiatrist in 
the trust – has risen to the challenge since 
he took up the post in late 2013. He is 
described as “calm, thoughtful and values-
based”, and as a leader who “combines 
common sense with strategic vision”. The 
trust itself provides inpatient and 
community-based care for several London 
boroughs, as well as national specialist 
services. Dr Patrick has been involved in 
several national policy development 
programmes and is well respected as both a 
clinician and a manager. He is supportive of 
staff – many of whom are doing difficult 
jobs with patients with  challenging 
conditions – and has described them as 
“extraordinary”.
 

Pauline Philip 
Luton and Dunstable Hospital Foundation Trust
Pauline Philip is not a chief executive who 
pushes herself into the limelight but is seen 
as working quietly in the background to 
improve care at the trust, using the skills she 
has honed during a career which has 

replacement. His time at Oxford has seen the 
Nuffield Orthopaedic Centre absorbed into 
the main trust, and a good rating from the 
CQC. He is described as tried and tested, and 
has spent 45 years in healthcare, having 
trained as a doctor. If the trust does get 
foundation status in the next few weeks, it 
will be the icing on the cake of his career.

Steven Michael
South West Yorkshire Partnership Foundation 
Trust
“An excellent CEO with a long track record 
of delivery and innovation,”  is how Steven 
Michael is described. He leads an integrated 
community, mental health and learning 
disability services provider. He was awarded 
an OBE last year and has been recognised 
for his interest in integrating health and 
social care, where he is described as having 
been in the vanguard for many years. A 
nurse by background, he has been in the job 
for eight years and has seen the trust reach 
foundation status in that time as well as take 
on community services in Barnsley. He is 
also active nationally, and was seconded to a 
regional role in 2010. His work on 
community engagement in a very diverse 
area is viewed as excellent. 

Nick Moberly
Royal Surrey County Hospital Foundation Trust
Nick Moberly has led the Royal Surrey for 
nine years and is now hoping to merge with 
neighbour Ashford and St Peter’s Hospitals 
Foundation Trust – although the proposal is 
currently undergoing the second stage of a 
Competition and Markets Authority inquiry. 
He is described as offering “continuity, 
loyalty and commitment”. He has taken a 
trust with severe problems, and facing 
possible closure, and made it a successful 
organisation that has consolidated some 
services, entered into a groundbreaking 
pathology joint venture and used IT to 
improve clinical services. Some 70 per cent 
of staff would recommend it for care. And 
having the health secretary as a local MP 
must add a certain frisson to his work. 

Cally Palmer
The Royal Marsden Foundation Trust
Cally Palmer has run The Royal Marsden for 
17 years, during which time its reputation 
has gone from strength to strength. She is 
described as managing a superbly run 
organisation that focuses on patients and 
quality care across its sites in London and 
Surrey. The trust now wants to expand its 
central London site and treat more patients 
– but the land it wants is owned by 
neighbouring Royal Brompton, which wants 
to sell it for flats. The Royal Marsden has 
taken the bold step of putting in a planning 
application.

Karen Partington
Lancashire Teaching Hospitals Foundation Trust
“A great people-centred chief executive 
whose priorities are people and staff,” is how 
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The acquisition of the 
deeply troubled Princess 
Royal Hospital alone 
justifies recognition  
of Tim Smart 

James Scott
Royal United Hospitals Bath Trust 
James Scott has won praise for his good 
handling of Bath since he took over in 2007, 
after a long period as chief executive in 
Yeovil. It is not an easy job and the trust has 
had performance problems but Mr Scott was 
able to lead it to foundation status late last 
year and then complete the acquisition of 
fellow foundation trust the Royal National 
Hospital for Rheumatic Diseases – “the 
Mineral Hospital”, as local people call it. 
With larger trusts nearby providing many 
specialist services, Mr Scott is recognised for 
doing a good job in a tough environment 
and getting good staff and patient 
satisfaction scores. 

Tim Smart
King’s College Hospital Foundation Trust
Tim Smart’s trust absorbed the deeply 
troubled Princess Royal University Hospital 
when South London Healthcare Trust was 
dissolved – and there is general agreement 
that this has impacted on the performance of 
the enlarged trust over the last year. “Tim 
and his organisation have stepped up to the 
mark with the PRUH acquisition and, as a 

consequence, have taken a lot of risk. This 
alone justifies recognition,” one nomination 
reads. King’s wants to become a system 
leader in the south east – it already takes a 
lot of tertiary work from outer London and 
beyond – and serves a tough catchment area. 
Mr Smart has helped to create an academic 
health science centre, King’s Health Partners. 
He is one of a small number of NHS chief 
executives from the private sector – he was 
the head of BT Global Services UK before 
coming to King’s in 2008.

Heather Tierney-Moore
Lancashire Care Foundation Trust
Professor Heather Tierney-Moore is a nurse 
and a visiting professor at Edinburgh Napier 
University. She has led the trust in its 
Engaging for Excellence programme and 
has also been instrumental in the 
development of the North West Coast 
Academic Health Science Network and new 
arrangements for commissioning healthcare 
education in the region. In her six years at 
the trust she has promoted a values-based 
approach and stressed the importance of 
aligning leadership behaviours with the 
caring aspect of the NHS. She argues staff 

who feel supported are able to deliver 
compassionate care better. She is seen as 
someone who leads the healthcare system 
rather than simply thinking about the 
interests of her own organisation. 

Tracy Taylor
Birmingham Community Healthcare Trust
Tracy Taylor is a promoter of the community 
health sector, running one of the biggest 
community trusts in the country with 4,400 
staff. She is an effective advocate for the role 
of community services in achieving system-
wide goals, such as treating more people at 
home and providing positive solutions to 
some of the challenges the NHS faces. She is 
described as putting community on the map 
in a city where there are many high profile 
players. She has been active in the NHS 
Confederation’s community providers 
network and has been praised for staff 
engagement and for her support of other 
chief executives. l
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